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BACKGROUND

The mission of the Retirement Income Insti-
tute (“Institute”), a program of the Alliance
for Lifetime Income (“Alliance”)!, is to cre-
ate a bridge from ideas, research, and evi-
dence to action related to protected lifetime
income --- by retirement savers, the Alli-
ance’s member companies, employer plan
sponsors, financial professionals, and other
key participants in the U.Ss retirement eco-
system. Protected lifetime income is the
regular and reliable income that lasts for a
lifetime and is generated by annuities, pen-
sions, and Social Security.

The Institute’s 2021 Research Agenda consists
of four topics directly related to protected
lifetime income as part of retirement plan-
ning for American households:

1. Optimizing annuities in a portfolio for
retirement and late-life health costs.

2. Understanding differences in consumer
behavior and decision-making, including
differences associated with race and gender.

3. Private-sector strategies for including
annuities in employer-provided retire-
ment plans.

4. Annuities in the era of COVID-19 and low
interest rates.

Every calendar quarter, the Institute will issue
a new call for papers to solicit high-qual-
ity research and opinion from the nation’s
scholars, graduate students, and retirement
experts. Each call will consist of three parts:

- Topic-specific call for essays or literature reviews.
A specific topic selected by the Institute relating to
retirement income that the Institute invites scholars

to address. These topic-specific calls, alternating
between essays and literature reviews, will offer
individual awards ranging from $2,500 to $5,000,
based on a total budget of $30,000 to $50,000.

For February 2021, the Institute’s
topic-specific call addresses racial inequi-
ties in retirement income (see pages 6-14 of
this call for papers).

+ General call for papers. An invitation to sub-
mit essays, literature reviews, or proposals for
original scholarly works-in-progress relating to
any of the topics in the Institute’s 2021 Research
Agenda. These general calls will offer individ-
ual awards ranging from $2,500 to $5,000 for
essays, up to $3,000 for literature reviews, and
up to $25,000 for scholarly works-in-progress.

- Original research with Alliance member
companies. An invitation to propose orig-
inal research projects that would involve
partnerships with Alliance member compa-
nies. The Institute would play a role in
bringing together researchers and mem-
ber companies to advance innovative
research based on analysis of company
administrative data or implementation of
behavioral interventions in annuities dis-
tribution (“invitation for research propos-
als”). Grants of up to $50,000 are available
for original scholarly works.

Below you will find the Institute’s: 1) General
Call for Essays, Literature Review Proposals,
and Scholarly Works-in-Progress Proposals;
2) Call for Original Scholarly Research Pro-
posals; and 3) Call for Essays and Literature
Proposals on the Specific Topic of Racial
Inequities in Retirement Income.
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GENERAL CALL FOR ESSAYS, LITERATURE
REVIEW PROPOSALS, AND SCHOLARLY
WORKS-IN-PROGRESS PROPOSALS

The Institute welcomes submissions of
essays, proposals for literature reviews, and
requests for funding of scholarly works-in-
progress from qualified scholars and others
knowledgeable about retirement income.
These submissions must be closely related to
one or more of the topics that constitute the
Institute’s 2021 Research Agenda (see “Back-
ground” section above). Individual awards
will range from $2,500 to $5,000 for essays,
up to $3,000 for literature reviews, and up
to $25,000 for scholarly works-in-progress.
Except for the topic-specific essays, there is
no deadline for these submissions.

All essays, literature review proposals, and
proposals for funding of scholarly work-in-
progress should be submitted to
institute@alincome.org.

ESSAYS

An “essay” is a scholarly writing of approx-
imately 2,500 to 5,000 words that is final and
ready for publication (see examples here). The
Institute will accept only finished essays, not
proposals. To be accepted, essays must be of a
sufficient quality to be publishable in a schol-
arly or professional journal in the author’s dis-
cipline (e.g., legal scholars in law reviews or
equivalent professional journals). Essays focus
on ideas that are important to the topic and
reference the most prominent and important
writings that are relevant to those ideas.

Essays may employ new or existing data
sources and/or new data analyses, but data
is not a required element. Most important,
essays are expressions of the author’s original
insights, ideas, analyses, and solutions relat-
ing to the topic. Essay authors are strongly
encouraged to include in their essays recom-
mendations of additional research that would
further increase and expand knowledge about
their topic.

In every case, essays supported by the Institute
should increase and expand knowledge in the
academy and the retirement ecosystem. They
also should recommend additional research
that would further increase and expand knowl-
edge related to the essay’s topic. Also, in every
case, this knowledge should be actionable by
participants in the retirement ecosystem.

LITERATURE REVIEWS

A “literature review” is a synthesis of approx-
imately 2,500 to 5,000 words in length of the
current state of scholarly research in the
topic area (see examples here). Literature
reviews need not be publishable in a schol-
arly journal, although authors are invited to
publish works produced with the Institute’s
support. Literature reviews assess the prom-
inent scholarly articles related to a topic,
describe the results and insights in these
articles, and offer the author’s unique assess-
ment of the existing literature. Authors are
expected to go beyond merely assessing the
state of the scholarly literature to offer analy-
ses and critiques that, at a minimum, answer
whether the existing literature is substantial
and persuasive, whether there are mean-
ingful methodological or substantive prob-
lems, and whether more research is needed
to address the important issues in the topic
area. Literature reviews should suggest addi-
tional research or modifications to existing
research that would add meaningful value to
the understanding of the topic.

In every case, literature reviews supported
by the Institute should increase and expand
knowledge in the academy and the retire-
ment ecosystem. They also should recom-
mend additional research that would further
increase and expand knowledge related to
the literature review’s topic. Also, in every
case, this knowledge should be actionable
by participants in the retirement ecosystem.
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AWARDS AND AWARD CRITERIA

The total budget for this call for essays is
$50,000. Depending upon the length of the
essay, authors may receive grants of between
$2,500 and $5,000 if their works are accepted.
Authors of literature review proposals that are
accepted will receive a contract offer includ-
ing a grant in the amount of $3,000.

The Institute’s leadership will select the lead-
ing essays and literature review proposals and
determine how to allocate the award money.

Essays and literature reviews must be original
works and must not substantially re-state or
replicate insights, ideas, or analyses contained
in other works, including works created by the
author. Criteria for selection by the Institute will
include the essay’s and literature review propos-
al’s relevance to the topic, the importance of the
author’s insights and analyses, the creativity and
originality of the author’s ideas, the thorough-
ness of the author’s research and soundness of
the author’s analysis, and the quality and clarity
of the writing. Original empirical research or
data collection and analysis are not required.

Authors are ineligible for awards if an essay or
literature review is or has been supported by
any other funding source or institution other
than the academic institution with which the
author is affiliated. Authors are obligated to dis-
close other funding sources when they submit
their essay or literature review proposal. How-
ever, authors are welcome to submit essays or
literature review proposals funded by other
sources to be considered for publication by the
Institute without financial compensation.

LENGTH AND SUBMISSION RULES

Essays must be submitted in English in Micro-
soft Word format. Authors may include graphs
or charts as appropriate to the subject and
content of their essay. Submissions should be
approximately 2,500 to 5,000 words in length.
If the author submits an essay exceeding 5,000
words, the Institute may discuss with the
author the possibility of publishing the essay
in its current form or suggest that the author
edit the essay and resubmit it. All essays
should include bibliographies and proper cita-
tions in the typical formal style of the author’s
scholarly discipline.

There is no deadline for these submissions.
They will be reviewed on a rolling basis and
applicants for grants should receive responses
in a timely manner.

For literature reviews, interested parties
should submit a proposal that is approxi-
mately two pages that includes an abstract of
the literature review that is up to 300 words
in length, and a brief explanation of how the
literature review addresses one of the 2021
Research Agenda topics. The Institute’s lead-
ership will select the leading proposals and
provide the author with a proposed contract.
Proposals and literature reviews must be sub-
mitted in English in Microsoft Word format.
Authors may include graphs or charts as
appropriate to the subject and content of their
literature review. Authors’ final submissions
should be approximately 2,500 to 5,000 words
in length, not counting the references. If the
author submits a literature review exceeding
5,000 words, the Institute may discuss with
the author the possibility of publishing the
literature review in its current form or sug-
gest that the author edit the literature review
and resubmit it. All literature reviews should
include bibliographies and proper citations in
the typical formal style of the author’s schol-
arly discipline.

Essays and literature reviews should exclude
all partisan political statements, personal (as
opposed to professional) criticisms, commer-
cial content, and other material that would be
inappropriate to a scholarly literature review
or journal article.

Authors submitting essays and literature
review proposals should include the following
biographical information: name; academic or
equivalent affiliation; credentials; title; e-mail
address; mailing address; and phone number.
Please provide all author information at the
beginning of the essay.

PUBLICATION AND PRESENTATION

Depending on how many essays and literature
reviews are received and the diversity among
the topic areas, a suitable format for elec-
tronic publication and dissemination will be
selected by the Institute. Authors also may be
required to present and discuss their essays
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or literature reviews at a “workshop” of schol-
ars and representatives of companies affili-
ated with the Alliance for Lifetime Income.
Invitations to participate in any other events
to present the essay would entail additional
compensation.

As a general matter, the Institute seeks only
publication and re-publication rights for the
essays and literature reviews it has accepted.
Authors may retain the copyright. These
rights would be detailed in a contract between
the author and the Institute. Authors will be
encouraged to publish their essays in a schol-
arly or equivalent journal after a reasonable
period of time has passed. The Institute will
publish accepted essays through various
channels, including the Alliance for Lifetime
Income’s websites.

SCHOLARLY WORKS IN PROGRESS

The Institute seeks proposals from interested
scholars, practitioners, and others from eco-
nomics, finance, behavioral sciences, law, sta-
tistics, marketing, management and related
fields who are engaged in a current, ongoing,
and original scholarly research project that
is empirical, experimental, or otherwise evi-
dence-based. The project must already be in
progress. Respondents must demonstrate that
their project would benefit from additional,
limited financial support from the Institute
that would help them to complete a project
that otherwise could not be completed or
to expand a project to address relevant and
important questions.

The project and any expansion must be
directly related to the topics that constitute
the Institute’s 2021 Research Agenda (see
“Background” section above).

Eligibility: The project must be appropriate in
quality and content for publication in a schol-
arly journal in the author’s discipline (e.g.,
economists in economic journals, legal schol-
ars in law reviews). Projects for which all nec-
essary data have been collected prior to the
submission of a proposal will receive priority
consideration. Further, the Institute’s grant
money cannot be used to fund overhead or
other indirect costs. The Institute’s expectation
is that funds will be used to pay for personnel

directly engaged in the project (i.e., research
staff, not administrative staff), software tools
necessary for data analysis, or similar pur-
poses directly involved with the completion of
the research project.

Proposals: Applicants must submit a written
proposal. Proposals should be between 5 and
10 pages long (for items 1-4) and include:

1. an abstract of the project;

2. a discussion of how the project relates
to one of the Institute’s Research Agenda
topics;

3. adescription of data that is necessary to the
project that has already been collected;

4. a detailed description of how funds pro-
vided by the Institute would be used — for
example, to conduct additional analysis of
an existing data set or to complete a project
that has expended all its available funding;

5. a detailed budget (which may not include
overhead or other indirect costs), includ-
ing alternative lower funding levels and the
differences in outputs (if any) at different
funding levels;

6. a description of other funding that has sup-
ported the project;

7. the expected completion date of the proj-
ect expansion that the Institute’s grant will
make possible;

8. if available, a draft non-final version of the
paper, article, or study that will be the cul-
mination of the project; and

9. short curricula vitae of the principal inves-
tigator and all co-investigators, including
name, academic or equivalent affiliation,
credentials, title, email address, mailing
address, and phone number.

Grants: The Institute contemplates making
grants of up to $25,000 per proposal. The Insti-
tute’s leadership will select projects for fund-
ing and determine how much to grant to each
project. Criteria for selection will include the
project’s relevance to the topic selected from
the Institute’s 2021 Research Agenda; the
importance of the research; the creativity and
originality of the author’s research design and
likely outcomes; the soundness of the author’s
analysis; the quality, completeness, and clarity
of the proposal; and the time to completion of
the project.
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Publication and Presentations: Depending on
how many proposals are received and the diver-
sity among the topic areas, a suitable format
for electronic publication and dissemination
will be selected by the Institute. The Institute
will disseminate accepted scholarly research
projects through various channels, including
the Alliance for Lifetime Income’s websites.
Authors may be required to present and dis-
cuss their scholarly research at a workshop of
scholars and representatives of companies affil-
iated with the Alliance for Lifetime Income.

Rights to publication of research funded by
Institute grants will be governed by a con-
tract between the author and the Institute;
at a minimum, authors will retain the rights
to publish their scholarly research in a schol-
arly or equivalent journal after a reasonable
period of time.

Please direct any questions regarding this call
for essays, proposals for literature reviews,
and proposals for funding scholarly works-in-
progress to Annie Deal at annie@alincome.org.

CALL FOR ORIGINAL SCHOLARLY
RESEARCH PROPOSALS

The Institute invites scholars and research-
ers to propose original research projects that
would involve partnerships with Alliance
member companies. The Institute would
play a role in bringing together researchers
and member companies to advance innova-
tive research based on analysis of company
administrative data or implementation of
behavioral interventions in annuities distri-
bution. Grants of up to $50,000 are available
for original scholarly works.

These brief (up to five pages) proposals
should include the following information:

1. a brief description of the idea for your
research project (flexibility in goals and
design are encouraged)

2. a brief discussion of how the proj-
ect relates to one of the Institute’s 2021
Research Agenda topics (see “Background”
section above);

3. adescription of administrative data or behav-
ioral intervention that would be necessary to
the project and involve a member company
of the Alliance for Lifetime Income (you need
not identify a particular company);

4. a description of any other funding that
would support the project; and

5. a brief biographic sketch of the principal
investigator including name, academic or

equivalent affiliation, credentials, title,
email address, mailing address, and
phone number.

There is no deadline for these submissions.
They will be reviewed on a rolling basis
and applicants for grants should receive
responses in a timely manner. The Institute’s
leadership will select projects for funding
and determine how much to grant to each
project. Criteria for selection will include
the project’s relevance to the topic selected
from the Institute’s 2021 Research Agenda;
the importance of the research; the creativ-
ity and originality of the author’s research
design and likely outcomes; the soundness
of the author’s analysis; the quality, com-
pleteness, and clarity of the proposal; and
the time to completion of the project.

Race has been a fundamental and diffi-
cult challenge for the United States since
its founding. Race rends our society and
drives disparities in our economy. In the
midst of a deadly pandemic and the deep
economic problems it has caused, our
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CALL FOR ESSAYS AND LITERATURE
REVIEW PROPOSALS ON THE TOPIC OF
RACIAL INEQUITIES IN RETIREMENT INCOME

country continues to grapple with longstand-
ing systemic racism and racial inequalities
in income and wealth. For these reasons and
more, the Retirement Income Institute seeks
to illuminate the relationships between race
and retirement income, and the role of race
in retirement and retirement planning more
generally, with high-quality scholarly research
and writing.

Accordingly, this call for papers focuses on
racial inequities in retirement income and
invites essays and proposals for literature
reviews relating to this critically important
topic. As noted above, the Institute will offer
individual awards ranging from $2,500 to $5,000
for accepted essays and literature reviews based
on a total budget of $30,000 to $50,000.

The goal of this call for papers is to deepen
our knowledge about race inequities and
retirement income and, as with all of our
sponsored research, to produce actionable
research and solutions for participants in the
American retirement ecosystem. In order to
achieve those goals, this call requires some
further discussion and data that will help
to define and scope the race and retirement
issues that authors may choose to address in
their submissions. This background section is
intended to serve that purpose and to provide
some sources (in the endnotes) that authors
may be able to use in their submissions.

Race and Social Security Benefits

Social Security benefits are the principal
source of protected lifetime income for Amer-
icans. Yet, these benefits are more important
to some groups than others. In a typical year,
most households over the age of 65 derive
more than half of their income from Social
Security benefits. For example, Table 1 shows
that 61.1% of Social Security beneficiary

households age 65 or older got more than
half of their income from Social Security in
2014, and 33.4% got 90% of their income from
Social Security2Table 1 also shows that Social
Security benefits are especially important for
people of color: while 60% of white Amer-
icans aged 65 or over relied on Social Secu-
rity benefits for at least half of their income
in 2014, 69% of Black households and 73% of
Hispanic households did.3
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RELIANCE ON SOCIAL SECURITY BENEFITS
BY GENDER, FAMILY TYPE, AND RACE, 2014

PERCENT OF BENEFICIARY HOUSEHOLDS 65 OR OLDER
CHARACTERISTIC WHOSE SOCIAL SECURITY BENEFITS MAKE UP:
50% OR MORE OF THEIR INCOME 90% OR MORE OF THEIR INCOME

Unmarried men 55.5% 29.2%
Unmarried women 61.4% 34.1%
FAMILY TYPE

Married couples 47.8% 20.7%
Unmarried couples 10.7% 42.6%

White 60.0% 31.7%

Black 69.4% 45.2%

Asian 61.7% §11%
Hispanic 13.1% 52.2%
OVERALL 61.1% 33.4%

Source: SOCIAL SECURITY ADMINISTRA-
TION, INCOME OF THE POPULATION 55 OR
OLDER, 2014 (SSA Publication 13-11871, Apr.
2016), at 287 table 9.A1, 288 table 9.A2, 289
table 9.A3, 293 table 9.B3, https:/www.ssa.
gov/policy/docs/statcomps/income_pop55/2014,

incpopl4.pdf

The survey data reported in Table 2 shows that
most Americans reported that they retired
well before their Social Security full retire-
ment age (typically 67) and that Blacks and
Hispanics report retiring earlier than Whites*.
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RETIREMENT AGE REPORTED IN THE 2019 SHED,
BY RACE/ETHNICITY AND EDUCATION, 2019

CHARACTERISTIC 610R EARLIER 62-64 65+
e |

White 48% 24% 21%
Black 56% 23% 7%
Hispanic 65% 19% 15%
High school degree or less 50% 24% 24%
Some college/technical or associate degree 50% 25% 26%
Bachelor's degree or more 55% 18% 26%

Source: BOARD OF GOVERNORS OF THE FED-
ERAL RESERVE SYSTEM, REPORT ON THE
ECONOMIC WELL-BEING OF U.S. HOUSE-
HOLDS IN 2019 (May 14, 2020), at 47, 47 table
28, available at https:/www.federalreserve.gov,
consumersconununities/shed.htm

Race and Wealth

In order to supplement their Social Security
benefits, some Americans save for retirement
or otherwise seek to accumulate assets that
can be “decumulated” during retirement.
Decumulation may take the form of protected
lifetime income from annuities or some
kind of savings withdrawal strategy. Simply,

more savings can mean more resources for
retirement. Yet, there are significant and
long-standing disparities in the retirement
savings and overall wealth of families of dif-
ferent races and ethnicitiess3

For example, Table 3 shows that Black
and Hispanic households had much less
wealth and income than white households
in 2016, and these populations were also
less likely than whites to own homes or
have retirement accounts$ Table 3 also
shows that those Black and Hispanic house-
holds that have retirement accounts tend
to have smaller balances in their accounts
than whites?
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HOUSEHOLD FINANCIAL PROFILE
BY RACE/ETHNICITY, 2016

(IN THOUSANDS OF 2016 DOLLARS OR PERCENT)

NOM-HISPANC | NON-HiSPawc |  MSPANIC Wi
weore |

Median §61.2 §35.4 §38.5 §50.6
Mean §123.4 $54.0 §57.3 $86.9
Median $1M.0 A $20.6 $64.7
Mean $933.7 $138.0 §191.2 S457.7
Has a primary residence
Percent of families with 72.5% 44.7% 45.5% 53.6%
Median value for families with $200.0 $124.0 $158.0 $240.0
Mean value for families with $319.0 $172.8 $228.3 $361.2
Percent of families with 60.4% 33.6% 29.7% 48.0%
Median value for families with §710 $24.6 $22.6 $52.5
Mean value for families with $261.2 $74.7 $96.2 $208.6

Source: BOARD OF GOVERNORS OF THE FED-
ERAL RESERVE SYSTEM, SURVEY OF CON-
SUMER FINANCES 2016 CHARTBOOK (Oct. 16,
2017),at19, 20, 55, 56, 594, 595, 596, 450, 451, 452,
https://www.federalreserve.gov/econres/files
BulletinCharts.pdf

The retirement wealth gap is even greater for
women of color, who, on average, have less
retirement savings than their white counter-
parts® For example, a recent analysis of data
from the Survey of Consumer Finances found
that as recently as 2016, “the average White
woman had $43,000 more in retirement sav-
ings than the average Black woman?” This
racial retirement wealth gap is reflected in

the poverty rates of older women of color: for
all Black and Hispanic women 65 years old
and older, the poverty rates are 20.4% and
22% respectively (as opposed to 10.5% for
White women and just 5.8% for White men).10

Race and Life Expectancy

One of the great challenges of retirement
planning is assessing how long retirement
income must last to ensure that we do not run
out of money during our lifetime. An individ-
ual’s life expectancy is usually unknown and
can be hard even to estimate. Nonetheless, life
expectancy is known to vary dramatically with
such demographic factors as gender, income,
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educational level, and race and Hispanic ori-
gin!l For example, women tend to live longer
than men.2 Also, there is a growing gap in
life expectancy between workers with low life-
time earnings!® and those with higher lifetime
earnings. For example, studies have shown

that lower-income men approaching retire-
ment live, on average 3.6 to 12.7 fewer years
than higher-income men (1.5 to 13.6 fewer
years for women)* Pertinent here, Table 4
shows the life expectancy at birth and at age
65, by sex, race, and Hispanic origin in 20155

LIFE EXPECTANCY AT BIRTH AND AT AGE 65,
BY RACE AND HISPANIC ORIGIN, 2015

DEMOGRAPHIC GROUP LIFE EXPECTANCY AT BIRTH | LIFE EXPECTANCY AT AGE 65
Both sexes 8.1 19.3
Male 76.3 18.0
Female 8.1 20.5
Both sexes 78.9 19.3
Male 76.6 18.0
Female 81.3 20.5
Both sexes 75.5 18.2
Male 72.2 16.4
Male 78.5 19.6
Hseanie
Both sexes 81.8 2.4
Male 79.1 19.7
Male 84.3 22.6

Source: U.S. DEPARTMENT OF HEALTH AND
HUMAN SERVICES, CENTERS FOR DISEASE
CONTROL AND PREVENTION, NATIONAL
CENTER FOR HEALTH STATISTICS,

HEALTH, UNITED STATES, 2018 (2019), at viii
(click on table 4), https:/www.cdc.gov/nchs

J

data/hushusi8.pdf

Call:

This call for essays and literature review pro-
posals focuses on racial inequities in retire-
ment income in the United States. Authors
may choose to address any closely related
topic, including but not limited to:
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what, if any, are the racial disparities in
retirement savings and retirement income,
and what private-sector solutions might
effectively address those disparities;

what is the effect of racial disparities in
wages/salaries and wealth on individuals’
retirement savings, their decisions about
how to decumulate their savings, and their
decisions about which retirement prod-
ucts in which they will invest;

are there racial disparities in the avail-
ability and incidence of defined-bene-
fit pensions and/or defined-contribution
retirement plans and, if so, how do these
disparities affect individuals’ retirement
savings, retirement planning behaviors,
and retirement income;

are there differences between racial and
ethnic groups with respect to their inter-
est and investment in protected lifetime
income from annuities, and what effect,
if any, can protected lifetime income from
annuities have on any racial disparities in
retirement income;

are there differences between racial and
ethnic groups with respect to the alloca-
tions in their retirement portfolios, par-
ticularly with respect to protected lifetime
income from annuities, and what are the
effects of these differences;

are there meaningful differences with
respect to the sources (e.g., faith com-
munity vs. financial professionals) of
retirement planning and financial advice
for racial and ethnic groups (and/or
sub-groups like Latinas or older Black
men) and what are the effects of these
approaches on individuals’ retirement sav-
ings and retirement planning behaviors;
are there meaningful differences in the
effectiveness of retirement planning and
financial advice discussions, how those
discussions are structured or framed, or
the substance of those discussions with
different racial and ethnic groups (and/
or sub-groups like Central American
or South Asian immigrants or younger
Black women);

what are the effects of racial disparities in
longevity on individuals’ decisions about
protected lifetime income from annuities;
what is the effect of racial disparities in
health, health insurance, and health care

on retirement savers’ decisions regarding
retirement savings, retirement planning,
annuities, annuities that include long-
term-care-related protections, and long-
term care insurance;

are there racial differences in retirement
savers’ use of online and automated tools
to make retirement income decisions and
how can those differences be explained.

Deadline: The The deadline for all submissions
is extended to October 15, 2021. Essays and lit-
erature review proposals should follow the same
guidelines described above in the general calls
section. Essays and literature review proposals
should be submitted to Institute@alincome.org.
Please direct any questions regarding this call for
essays to Annie Deal at annie@alincome.org.
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